DOMESTIC PARTNER COVERAGE (What is it, Pros, Cons, Etc.)

Typical Definition: 

The definition of domestic partner benefits (coverage) are benefits (coverage) that an employer chooses to offer to an employee’s unmarried partner, whether same sex or opposite sex.  Employer can create their own unique definition of what an “eligible” domestic partner is.  Most common core elements are:

· The partners must have attained a minimum age (usually 18).

· Neither person is related by blood closer than permitted by state law for marriage.

· The partners must share a committed relationship.

· The relationship must be exclusive.

· The partners must be financially interdependent.      

Statistics:

In 2005 Wm M. Mercer and Co (major HR survey organization) issued the following statistics:

· 49% of employers in the Northeast offer Domestic Partner Coverage (PDC) to same sex domestic partners.

· 36% of service industry employers offer DPC to same sex partners.

· 19% of all employers (nationally) offered DPC to same sex partners. 

· 18% of all small employers (< 500 EEs) offered DPC to same sex partners

Vendor Perspective:

Blue Cross and Delta Dental offer the option to clients annually to add the rider.

There is no addition “fee” or premium increase to add the rider.

Both BCBSMA and Delta Dental require an affidavit to be completed and kept on file.
Pros to adding Rider:

Seen as added benefit 

Seen as being progressive

Coincides with a company’s EEO statement regarding non-discrimination based on Sexual Orientation

Question being asked more regularly on state and federal Requests for Quotes (State of Washington Libraries)

Adding a DPC rider, the cost to employees could be a deterrent.  Two single premiums at a company are usually less than the price of a family premium.  Thus it is likely cheaper to maintain the two individual policies.  

Cons to adding Rider: 

Potential added costs to the plan

In adding the rider, is it merely opening the plan to boyfriend/girlfriend type arrangements

Tax implications to ER (imputing income) to employee on ER portion of premium payment.

DPC cost post tax for employee’s portion of premium contribution.

COBRA coverage - an added liability to employer.

Issues/Questions:

Is it even needed if all Plans are underwritten in MA?  YES for non-same sex.

How many other states recognize Same Sex Marriage? MA only state with marriage and most recently CA
Can you offer DPC for same sex couples only (eliminating it for opposite sex , in that they can marry in all states)?  YES

Affidavit: who creates it, what type of backup, if any, is required to prove valid. 
Will a written statement suffice?  NO /YES  

If the rider is added – does it cover same and opposite sex relationships or does it leave that to the Employer? Up to ER Are there 2 “flavors’ offered by the insurance companies (same sex only and same/opposite sex riders)?  Yes, employer decision-same sex, or opposite sex, Both or none.

